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2002 Master’s, Specialist’s, and Related Degr ees Employment Survey

In 1993, in direct response to alack of data on the educational and employment patterns
of graduates with master’ s-level training, the American Psychological Association’s (APA)
Research Office launched a new survey effort in order to gain comprehensive employment data
based on a nationwide sample. That Spring, the 1993 American Psychological Association
Nondoctoral Employment Survey became one of the routine survey projects conducted by the
Research Office. The 2002 Master’s Employment Survey (MES) represents the third effort,
initiated in the Spring of 2001, to gather, analyze and disseminate information on graduates with
master’s and related degreesin psychology. This survey departs from the 1993 and 1996 efforts,
which gathered data for only the previous academic year graduates. The 2002 report presents
information on the employment and educational experiences of a sample of 2001 and 2002
graduates with master’s and specialist’s degrees. It also provides information on demographic
characteristics and explores data such as employment status, perception of the job market,
starting salaries and other relevant characteristics.

M ethodology

The Master’ s Employment Survey (MES) was conducted the year following receipt of
the degree. Department chairs were contacted for the names and addresses of persons awarded
master’ s and specialist’s degrees during the previous two academic school years. 1n 2002, a
survey was mailed to these individual s requesting information on their experiences entering the
labor force and the relevance of their graduate training to their employment situations.

Chairpersons from a sample (100) of master's-granting departments in the United States
and Canada (49 doctoral departments and 41 terminal master’ s departments) were contacted in
June 2001, and were asked to provide the names and addresses of individuals who received/will
receive their master’s and specialist’ s degree between July 1, 2000 and June 30, 2001. A
postcard reminder was sent in July 2001 to chairs who did not respond to the initial request. A
final attempt to collect names and addresses was made in the Fall of 2001 to chairs who still had
not responded. The request for names and addresses of recent master’ s degree recipients
between July 1, 2000 and June 30, 2001 yielded a small sample of students' names and
addresses. Hence, a second recruitment of names and addresses of recent master’ s recipients was
initiated in April 2002 to include graduates between July 1, 2000 and June 30, 2002.

The second recruitment of names of recent master’s graduates included an initial request
in the first week of April 2002, followed by areminder in the last week of April 2002 requesting
names and addresses of students who were/will be awarded terminal master’ s degrees between
July 1, 2000 and June 30, 2002. A final reminder letter was sent in August 2002 to the
department chairs who still had not responded to the names and address request. The list of
departments offering Masters of Arts (MA), Masters of Science (MS), Masters of Education
(MEd), Mastersin Counseling (MC), Certificate of Advanced Graduate Study (CAGS) and
specialist programs was compiled from the files of the APA Research Office, the National
Association of School Psychologists (NASP), the Society of Industrial and Organizational
Psychology (SIOP), and the Council of Applied Master’s Programs in Psychology (CAMPP).



Of the 100 graduate departments of psychology sampled, 54% provided names and addresses of
students who were/will be awarded terminal master’s and specialist’ s degrees between July 1,
2000 and June 30, 2002. The department chairs provided names and addresses of 879 master’s
and specialist’s degree recipients.

Prior to the invitation to participate in the 2002 MES, al respondents were contacted in
March 2002 to verify their contact information (i.e., email address, address). The 2002 MES
was an internet-based survey and utilized a secured website for al data collection. A post card
was mailed to each graduate the first week in July 2002 inviting them to participate in the survey,
which included the website address and directions on how to access the survey. A reminder
postcard was sent to non-respondents the third week in July 2002. Finally, a complete survey
packet including a cover letter, survey and business reply envelope was sent in August 2002 to
those graduates who still had not responded to the survey. The appendix of this report contains
acopy of the questionnaire.

Five hundred and sixty-three of the 879 master’s and specialist’ s degree graduates that
were contacted, responded, yielding an overall response rate of 64%. Although the sampleis
considerably smaller than that of the 1996 survey, the 64% response rate is substantially higher
than the 40% reported in 1996. Based on the gender distribution (78% female and 22% male)
reported by the National Science Foundation (NSF), Science and Engineering Degrees. 1966-
2000, it appears that the present sample was representative of master’ s-level degree recipients
nationwide with respect to gender. Over the past several decades, women have been entering the
field of psychology in increasing numbers (Hill, 2002). In addition, the present sample was also
representative of master’ s-level degree recipients nationwide with respect to ethnicity.
According to the NSF, minorities represent 20% of master’ s-level degree recipients.



Notes and Caveats

Analyses are based on the number of respondents who provided information on a specific
item/question unless otherwise noted. Thus, the “total” column may change from one
table to another. Percentages for severa characteristics are reasonably complete;
however, readers should be aware that non-response could introduce error.

Caution is advised when interpreting statistical results based on small Ns.

For salary data, statistics are not provided for employment settings where there are less
than five respondents. As always, caution should be exercised when interpreting
statistics based on small numbers (10 or less) and/or where the standard deviation is
large.



Demographic Characteristics

Gender

As can be seen in Table 1a, over three quarters of respondents were women. Women
represented 82% of master’ s recipients in psychology between 2000-02. Asreported by the
National Science Foundation, Science and Engineering Degrees. 1966-2000, this gender
distribution in favor of women (77%) is also apparent among new baccalaureates in psychology.
However, it is somewhat |ess among new doctorates.

Ethnicity

Approximately 81% of 1996 master’ s degree reci pients were White and just over 5%
were Black. Hispanics represented 4% of the respondents, while Asian or Multi-racia/Multi-
ethnic were reported at 3% each. Multi-racial/Multi-ethnic were respondents that chose two or
more race/ethnicity categories. The “other” category was less than 2% of master’s degree
recipients. This category represented those individuals who indicated that the categories
provided did not describe their racial/ethnic background adequately. Only one of the
respondents was Native American. In 1996, the percentage of master’ s degree recipients who
were racial/ethnic minorities was 11% compared to roughly 18% in 2002. This represents a
marked increase in the number of minorities earning master’s degrees. The increase for the
sampleis similar to the increase reported nationally by the NSF, which reported 15% in 1996
compared to 20% in 2000.

Age

Asseen in Table 1a, over half of the respondents were younger than 30, while 18% were
between the ages of 30-34, and 7% were between the ages of 35-39. A little more than 6% were
between the ages of 40-44, and about 14% of master’s degrees were awarded to students over the
age of 45. Lessthan one percent of the respondents did not specify their age. The average age
of the respondents was 32, which is the same mean age that was reported in the 1996 Master's
Employment Survey (MES).

Degree Types
Asseenin Table 1b, over half of the respondents (54%) earned the MA degree, while

26% earned the M S degree, and 14% earned a MEd/M SEd degree. Three percent of the
respondents earned the master of counseling (MC) degree, while 2% obtained a Specialist’s
degree. One percent of the respondents received a certificate of advanced graduate study
(CAGS) degree. Two of the respondents that reported other type of degrees, indicated the Ph.D.
degree as their highest degree.

Degree Subfields

Tables 2a and 2b present the subfield of respondents by degree type. Almost two thirds
of respondents (62%) attained master’ s degrees in health service provider subfields. Of this
total, 56% received degrees in counseling, 26% in clinical, and 12% in school psychology. The
remaining 38% of the respondents had obtained their degrees in the traditional research and
“other” subfields. The most common subfields in this group were educational (22%), general
(16%), industrial/ organizational (12%), and experimental psychology (10%).




MA and MS degree holders were represented in nearly every subfield. The Specialist and
the CAGS degree graduates were only found in school and counseling psychology, whilethe MC
was found only in counseling and community psychology.

Terminal vs. Non-Termina Degree Holders

In the MES, graduates were asked if they considered their Master’ s/Speciaist’ SCAGS/
MC degreeto be a“termina” degree. “Termina” was defined as having no immediate plans to
pursue a doctorate in psychology and believing that the master’s level of education and training
sufficiently met their career goals. Over half (53%) of all respondents did not consider their
degreeto be terminal (see Table 3). However, 53% of studentsin identified terminal master’s
programs consider their degree to be terminal. For those students in identified doctoral programs
that may have non-terminal or terminal master’s programs, only 43% of students consider their
degreeterminal. These statistics seem to indicate that students' perceptions with regard to the
terminal nature of their program was more a function of believing that the master’s level
education and training sufficiently met their career goals, rather than areport on the program’s
terminal status. Typically, the master’s degree isthe highest degree you can receive in aterminal
master’ s program and the opportunity to pursue a higher degree (i.e. doctorate) is not afforded,
without application and acceptance into a specific doctoral program. What’'s more, the statistics
provided in Tables 3, with reference to “terminal” degree/program, are solely based on students
perceptions. Therefore, these data may not accurately reflect the department/institutional formal
designation of the program’sterminal or non-terminal status.

Employment Status

In the present survey, full-time employment was characterized as a minimum of 35 hours
per week, including situations where the person held multiple positions totaling 35 or more
hours. Part-time employment included situations where persons held one or more part-time
positions totaling less than 35 hours per week.

Sixty-seven percent of all respondents were employed and 21% were enrolled in further
graduate study. Nine percent were unemployed and seeking work and 3% were unemployed and
not seeking work. Of the 21% of the students that reported further graduate study, 78% were
enrolled in doctoral programs and 10% in master’ s programs. Twelve percent of the respondents
indicated they were enrolled in other types of graduate programs. Twenty percent of the
respondents who earned a MA degree were currently enrolled in doctoral programs, while 16%
of MEd and CAGS graduates were currently enrolled in doctoral programs, compared to only
9% of M S graduates.

Subfield of Degree

As shown in Table 1b, graduates in the health service provider subfields had only
marginally higher rates of employment than those in research and other subfields (68% and 66%,
respectively). Research graduates were more often enrolled in doctora programs (20%) than
were health service provider graduates (14%). Rates of unemployment were similar for both
subfield areas, with graduates in the health service provider subfields seeking employment at a
dightly higher rate than those in research (9% versus 7%). Three percent of those in the health
service provider subfields and 2% in research were unemployed but not seeking employment.




Employment Patterns

Eighty-six percent of respondents reported being employed full time, while just over 13%
were employed part time. Eighty percent of respondents who reported being employed full time
held only one position (they did not have a second or third position). The remaining 20% were
employed in an additional part-time position or two part-time positions. Only 3% of respondents
with more than one position were employed part time in two or more part-time jobs.

Employment Settings

Full-time Employment

Table 4 contains data on the employment settings of respondents by employment pattern.
The single highest proportion of master's recipients with afull-time position was in school and
other educational settings (25%), followed by business/government/other settings, other human
service settings, and hospitals and clinics, each at 19%. Thirteen percent of the respondents were
employed in university and college settings.

The patterns found in employment settings revealed that master’ s graduates were
concentrated in those settings for which master’ s-level education in psychology is particularly
strong and organized. These were schools, businesses, and organized human service settings.
Although some small percentages were found in “independent practice” in general, those
reporting independent practice did so as a secondary position.

Part-time Employment

Table 4 dso provides information on those who were employed part time in psychology
(those with one or more positions totaling less than 35 hours). Twenty-four percent were
employed in business/government/other settings, followed by universities and colleges (22%),
and hospitals and clinics and other human service settings at 17% each. Fifteen percent of the
respondents with part-time employment were in school and other educational settings.

Women represented 82% of the respondents who were employed part time, with men at
18%. Women and men gave different reasons for choosing part-time employment. The largest
single proportion (37%) of women worked part time because of family responsibilities. Men
were more apt to choose part-time employment because of other specified reasons (i.e.
supplement salary, required by department) (44%).

Full-time Employment Settings by Subfield

Table 5 illustrates the primary full-time psychol ogy-related employment settings by
degree subfield. Sixty-four percent of the graduates were in health service provider fields. The
majority of these graduates were in counseling, clinical or school, and were employed in school
and other educational (25%), and hospitals and clinics (23%).

The single highest proportion of respondents from research subfields was employed in
university/colleges (24%), followed closely by business/government/other settings (23%).
Nineteen percent each were employed in school and other educational settings and other human
service settings (e.g., substance abuse facility, other community social service agency, nursing
home). Thirteen percent of the respondents were employed in hospitals and clinics.



Employment Positions by Subfield

Data on full-time employment positions by subfield of degree are provided in Table 6.
As expected, the majority of respondents with degreesin health service provider subfields were
employed in direct human services positions (75%). Thirty-four percent of respondents with
degreesin research and other fields were employed in direct human service positions, while 17%
reported employment in other types of position. Thirteen percent of the respondents with
degreesin research and other fields were employed in research positions, followed by
administration of human services at 12%.

Faculty Positions

Five percent of full-time positions were faculty positions. Sixty percent of faculty
positions were not tenured, with 40% not on tenure track and 20% in positions with no tenure
system. Thirty percent had tenure and 10% were on tenure track; seventy-five percent of those
on the tenure track or already tenured were in research and other subfields.

Per ceptions of Graduate Training and Current Employment Situation

Tables 7a-7e present the perceptions of employed Master’ s and related degree recipients
regarding aspects of how their graduate training related to their current job, their level of job
satisfaction, and the general state of the current job market.

Relevance of Graduate Training to Current Primary Position

Table 7a presents data on respondents’ perceptions of how closely their graduate training
was related to their current position. Graduates were asked to evaluate the relevance of their
graduate training in general, and also in terms of specific aspects of their training. Sixty-three
percent of respondents indicated that their graduatetraining in general was closely related to
their primary position, while 28% reported that their graduate training was, in general,
somewhat related. Sixty-two percent of respondents reported the perception that graduate
coursesin their major field were closely related to their primary position, followed by 25% of
respondents who indicated that their graduate coursesin their major field were somewhat
related.

Sixty percent or better found both graduate training in general and courses in their major
subfields to be closely related to their present employment. Thirty-one percent of MA graduates
versus 19% of M S graduates reported graduate training (in general) to be somewhat related to
the current position. M S graduates were slightly more likely than MA graduates to indicate that
the question was not applicable. Slightly less than one-quarter of both of these groups indicated
that coursesin their major field were somewhat related to their current position.

Specialist degree recipients were most likely to report that graduate training in general
and courses in their major field were closely related to their current position. All respondents
who were recipients of CAGS reported that both their overall graduate training and their courses
in their major subfield were closely related to their current position. These results were
consistent with the findings of 1996 MES. Caution should be exercised when interpreting data
wherethen sizeislessthan 5.



Graduates were a so asked to rate the relevance of their practicum or internship
experience to their current position. Specialist degree, MC, and CAGS recipients overall
reported that the experience was closely related to their current position most often, at 100%,
87%, and 82%, respectively. Over half of MA and MEd/M SEd recipients rated their practicum
or internship experiences as closely related to their current positions, and 65% of M S recipients
felt there was a close relationship between the two. While just 1% of the specialist and related
degree respondents indicated that the item was either not related or not applicable, 20-25% of
each subgroup of MA, M S, and MEd/M SEd recipients so indicated.

Importance of the Master’ s/Specialist’ S’/Related Degrees

Graduates were asked to evaluate how important their graduate degree in psychology
wasin attaining their current position, followed by how important any graduate degree wasin
attaining their position. The overall response supported the importance of an advanced degree to
obtaining work. The largest single proportion of respondents in each category (56%) reported
that the graduate degreein psychology and that any graduate degr ee were essential
qualifications to attaining their current jobs.

More than three quarters of MA, MS, and MEd/M SEd degree recipients afforded some
level of importance to their graduate degree as a qualification for attaining their present position
(see Table 7b). This held true when respondents were asked to evaluate the importance of their
degree as adegree in psychology, as well as when respondents evaluated the importance of their
degreein relation to obtaining any graduate degree. The graduate degree in psychology was
rated as essential to attaining their present position by 52% of MA degree recipients, 58% of MS
degree recipients, and 48% of MEd/M SEd of degreerecipients. An additional 35% of MA
graduates, 28% of M S graduates, and 31% of MEd/M SEd graduates reported that their degreein
psychology was helpful, but not essential in attaining their current employment. When asked
how important any graduate degree was in attaining their current position, the largest single
proportion of respondents for MA (54%), M S (57%), and MEd/M SEd (56%) degree recipients
indicated that it was an essential qualification. Twenty-eight percent of MA graduates, 22% of
MS graduates, and 36% of MEd/M SEd graduates reported that any graduate degree was helpful,
but not essential.

Similarly, more than three quarters of CAGS and MC respondents eval uated the graduate
degree in psychology and any graduate degree, both, as important qualifications in attaining their
present position. For CAGS degree recipients, 100% considered their graduate degreein
psychology an essential qualification in attaining their current position, while 80% reported any
graduate degree was essential to attaining their current position. For the MC degree recipients,
the graduate degree in psychology was identified as an essential qualification by 80% of the
respondents, and as a hel pful, but not essential qualification by 13% of respondents. Eighty
percent of respondentsin the MC group believed that any graduate degree was essential in
attaining their current position, and 7% in the MC subgroup reported that it was helpful, but not
essential.

The responses of Specialist degree recipients diverged from the general pattern of the
groups discussed thus far. One hundred percent of graduates with Specialist degrees indicated
that the graduate degree within psychology was essentia to attaining their current position, while
46% indicated that any graduate degree was essential to attaining their current position.



Notably, inferences based on these data are limited because there were a small number of
respondents within this subgroup. By design, specialist training is highly focused and field
specific and unlikely to be interchangeable with other graduate training.

The vast magjority of respondents, across all degree types (93%), reported that their
graduate training adequately prepared them for their current jobs. Proportionately, these results
for each degree are increases from those noted in the 1996 MES.

Job Preference

Just over half of al respondents (55%) indicated that their current primary position was
their first preference (see Table 7c). Specialist degree recipients were most likely to report that
their current position was their first choice (91%). Two-thirds of MC and CAGS recipients,
each, reported that it was their first choice, followed by MEd/M SEd recipients. About half of
MA and M S graduates (54% and 51%, respectively) indicated that they currently held positions
that had been their first choice.

For graduates who indicated their current position was not their first choice, applied
psychology positions were chosen most frequently (4.1%) overall astheir preferred position,
followed by other types of positions (3.3%), and direct human services positions (2.4%). Six
percent of respondents indicated that they would prefer to keep their same position but work in a
different institution or organization.

Perceived Underempl oyment

Forty-nine percent of all degree recipients did not consider themselves to be
underemployed in their current position (see Table 7d). Graduates with a CAGS, Specialist
degree, or MC were proportionately more likely to indicate that they did not perceive themselves
as underemployed (83%, 73%, and 67%, respectively) and none of these respondents reported
working outside their field. Caution should be exercised when interpreting data where the n size
islessthan 5.

Of those who indicated that they felt underemployed, 12% reported that their job was not
commensurate with their level of training and 7% reported that their job was not commensurate
with their level of experience. Ten percent each indicated that they would like a more
challenging position or are currently looking for a more commensurate position. Another 10%
reported that, though they felt underemployed, they preferred to stay in their current position for
personal reasons.

Level of Satisfaction with Current Primary Position

Overdl, 60% of respondents were “satisfied” or “very satisfied” with the salary of their
current position, while almost three-quarters of the respondents indicated that they were satisfied
or very satisfied with their benefits (see Table 7d). Higher proportions of respondents overall
(more than three-quarters) indicated satisfaction with opportunities for personal devel opment,
supervisors, co-workers, and working conditions than with other aspects of their jobs, a pattern
also indicated by 1996 graduates on the MES. Smaller proportions of respondents reported
satisfaction with the perceived professional opportunitiesin their positions.




Seventy-one percent indicated satisfaction with their opportunities for recognition and
52% indicated satisfaction with their opportunities for promotion. Though not alarge proportion
of the overall sample, there was a notabl e difference between the percentages of respondents
who rated opportunities for promotion as “not applicable,” in comparison to any of the other
categories. Twelve percent of respondents reported opportunities for promotion were not
applicable, while just 6% indicated benefits were not applicable. Fewer than 3% of respondents
endorsed “not applicable”’ for each of the remaining 6 categories.

Obtaining Employment

Table 7e presents data on the length of time and search methods used for graduates to
obtain their present employment. Almost half of all 2001 and 2002 graduates who compl eted the
MES werein their present employment position either when they began their program (14%), or
prior to completing their degree (33%). Twenty-three percent found employment within three
months of graduation, while 8% were employed within four to six months after completing their
degrees, and 10% reported that it took more than six months after completing their degrees to
find their current position. One respondent did not specify the length of time required to find
employment. More respondents on the 2002 MES reported being employed in their current
position prior to completing their requirements than in 1996 (26%) and a greater number of
respondents on the 1996 MES had indicated that it took more than half a year to find their
current positions (14%).

Respondents were asked to indicate the job methods used in obtaining employment and
to rate which methods were most successful. The three methods rated as most successful by the
highest proportion of respondents were informal channels (including colleagues or friends) at
19%, and newspaper advertisements and internet/electronic resources at 11% each. The response
option Internet/el ectronic resources was added to the MES in time for this administration.
Twenty-one percent of respondents overall reported utilizing some type of internet/electronic
resource during their job search.

Perceptions of the Job Market

Asawhole, 36% of degree recipients perceived the job market as “fair,” 32% reported
that it was “good,” and 10% said that it was “excellent” (see Table 7f). Twenty-one percent of
the respondents overall perceived the job market to be “poor” or “bleak.” Respondents receiving
the MA degree were least likely to supply a positive perception of the job market (mean rating =
3.1).

Doctoral Study

Twenty percent of all respondents indicated that they were pursuing further graduate
study. Sixteen percent were enrolled at the doctoral level, with 89% in doctoral programs of
psychology and 11% in doctoral programsin another field. Two percent of respondents were
currently pursuing a second master’ s-level degree and 2% were enrolled in another type of
specialist or continuing education program. Fifty-six percent of the 87 respondents enrolled in
doctoral programs reported that they were also working while in a graduate program.

10



The demographic composition of the 2002 MES doctora enrollees reflected patterns
similar to those of the 1996 MES doctoral enrollees. Seventy-five percent of the respondents
who were enrolled in adoctoral program were women. Overall, 78% of the doctoral enrollees
indicated Caucasian astheir ethnicity. Seven percent indicated African American, 5% indicated
Asian, and 1% indicated Hispanic as their ethnicity. Six percent of respondents (3% each)
claimed “Other” or “Multi-racial/Multi-ethnic”, and the remaining 1% chose not to specify their
ethnic background.

Eighty-seven percent of respondents enrolled in a doctoral program were |less than 35
years of age. The largest single proportion of doctoral enrollees was between the ages of 25 and
29 (65%). Students aged 35-39 were represented at 4%, 3% of students were aged 40-49, and
7% of students were over 50 years of age. Two percent of respondents chose not to specify their
age. Doctoral enrollees ranged in age from 23 to 60 years of age with an overall mean age was
30 years.

Sour ces and L evels of Support for Graduate Training

Table 8 presents data on all sources of financial support along with the primary source
of support used during graduate training. The most frequently used source of support was
personal resources (90%), followed by non-university loans (49%). These were also the
resources cited most often as the primary source of support. Forty-nine percent of respondents
indicated personal resources were their primary source of support and non-university loans
served as the primary source of support for an additional 25% of respondents. Thisindicates a
debt load for most graduates and is an increase over the data from the 1996 graduates. Thirty-
nine percent of 1996 graduates cited personal resources as their primary source of support, and
29% were supported primarily by non-university loans.

Fifteen percent of the 2001 and 2002 graduates relied primarily on university
research/teaching assistantships compared to 17% in 1996; and 10% were supported primarily by
non-university grants and other sources compared to 6% in 1996. The remaining 1% did not
specify any sources of support.

Primary sources of support were examined among various demographic groups. On the
1996 MES, there was a 5% difference between the genders for university support received, with
men more likely to receive support. 1n 2001 and 2002, 12% fewer women than men (33% versus
45%, respectively) received financia support from their universities through teaching and
research assistantships. The proportion of respondents using personal resources or non-
university loans as a source of support, however, was similar among male and female
respondents. Almost all women (91%) reported using personal resources as a source of support,
while 85% of men supported themselves using personal resources. Forty-three percent of male
respondents and 50% of femal e respondents used non-university loans as a source of support.

Consistent with the results of the 1996 MES, Minorities and Whites had similar response
patternsin relation to their primary sources of support. Ninety percent of white respondents and
88% of ethnic minority respondents used personal resources as a source of support. Ethnic
minority graduates from 1996 had reported receiving university support through research and
teaching assistantships at marginally higher rates than white graduates (39% and 33%
respectively). Thereverse was found for 2001 and 2002 graduates in that 27% of ethnic
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minority respondents reported research and teaching assi stantships were a source of support,
while 37% of white respondents reported the same. 2001 and 2002 Minority graduates were 6%
more likely to use non-university loans than White graduates those years (54% versus 48%), and
were 10% more likely to use non-university loans in 1996 (53% versus 43%).

Leves of | ndebtedness

Tables 9 and 10 present data on the education-related debt incurred by graduates. The
level of debt reported by 2001 and 2002 graduates is similar to that reported in the 1996 MES.
Sixty-one percent of degree recipients reported having debt after graduation. Sixty-four percent
of respondents who earned degrees in health service subfields indicated that they were carrying
debt after graduation compared to 57% of those who earned degrees in research or other
subfields. Analyses of debt related to undergraduate and/or graduate education upon receipt of
degree by type of subfield revealed that the largest single proportion of graduates reported more
than $30,000 in debt. The median amount of debt reported among the 223 health service degree
recipients was $26,000, while the median level of debt reported by the 107 degree recipients
from research/other was dightly lower at $20,000. In relation to gender, 62% of female
graduates reported having debt after graduation while 8% fewer male respondents (54%)
reported having debt. Of those graduates who reported having debt, females and males indicated
the same median level of debt ($25,000).

Salaries of New Master’s, Specialist’s, and Related Degr ee Recipients

The starting salaries for recent master’ s and specialist’ s degree recipients with full-time
positions related to psychology by position and employment setting are shown in Table 11.
Direct human services salaries are listed separately for graduates in subfields with 5 or more
respondents. The highest median among 11-12 month salaries was reported by Master’ s degree
recipients employed in applied psychology settings ($48,000), followed by direct human service
positions in School Psychology ($41,250, overall) and “other types of positions” in business-
industry settings ($42,000). The graduatesin fields where there are established occupational
niches for the master’ s degree tended to report higher salaries (e.g. school and
industrial/organizational psychology). Examining the data by subfield of degree, graduates
working in direct human services positions in general clinical psychology reported the lowest
median salary ($30,000). Interms of employment setting, the lowest median salary ($29,000)
was reported by clinical psychology degree recipients working in direct human services positions
in community mental health centers (among the groups where there were 5 or more respondents).
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Table 1a
Demographic Characteristics of 2001 and 2002 Psychology Master's, Specialist's,
and Related Degree Recipients by Employment Status

Unemployed Unemployed
Employed® Seeking not seeking Student” Total

N % N % N % N % N
N= 345 67.0 46 8.9 14 2.7 110 214 515
Gender
Female 286 67.8 39 9.2 12 2.8 85 20.1 422
Male 58 63.0 7 7.6 2 2.2 25 27.2 92
Not specified 1 100.0 0 0.0 0 0.0 0 0.0 1
Race/Ethnicity
Native American 0 0.0 0 0.0 1 100.0 0 0.0 1
Asian 10 58.8 2 118 0 0.0 5 29.4 17
Black 19 70.4 1 3.7 0 0.0 7 25.9 27
Hispanic 18 81.8 2 9.1 0 0.0 2 9.1 22
White 282 67.0 36 8.6 13 31 0 21.4 421
Other 5 50.0 2 20.0 0 0.0 3 30.0 10
Multi-racial/Multi-ethnic 10 62.5 3 18.8 0 0.0 3 18.8 16
Age
Under 25 4 66.7 0 0.0 0 0.0 2 333 6
25-29 174 64.2 23 8.5 6 2.2 68 25.1 271
30-34 60 62.5 11 115 4 4.2 21 21.9 96
35-39 31 83.8 1 2.7 1 2.7 4 10.8 37
40-44 24 75.0 4 12.5 0.0 4 12.5 32
45-49 30 73.2 3 7.3 1 2.4 7 17.1 41
50-54 17 85.0 0 0.0 1 5.0 2 10.0 20
55-59 3 50.0 2 333 0 0.0 1 16.7 6
60 or older 2 333 2 333 1 16.7 1 16.7 6
Not specified 1 100.0 0 0.0 0 0.0 0 0.0 1
Mean 33.2 335 35.3 30.9 32.8
SD 8.9 10.0 10.9 7.6 8.8

Source: 2002 Master's, Speciaist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages.
4" Employed" column excludes respondents enrolled in graduate school.

P ncludes 69 respondents who reported employment in addition to being enrolled in further graduate study.



Table 1b
Educationa Characteristics of 2001 and 2002 Psychology Master's, Specialist’s,
and Related Degree Recipients by Employment Status

Unemployed Unemployed
Employed® Seeking not seeking Student” Tota®
N % N % N % N % N

Degree earned

MA 180 62.3 22 7.6 7 2.4 80 27.7 289
MS 99 71.2 16 115 7 5.0 17 12.2 139
MEd/M SEd 51 68.9 8 10.8 2 2.7 13 17.6 74
CAGS 5 83.3 1 16.7 6
Specialist 11 100.0 11
MC 14 77.8 2 111 2 111 18
Other type of degree 2 100.0 2
Subfield of degree

Health Service

Behavior Analysis 8 72.7 1 9.1 2 18.2 11
Clinical 56 61.5 8 8.8 2 2.2 25 27.5 91
Clinical Neuropsychology 1 50.0 1 50.0 2
Community 5 83.3 1 16.7 6
Counseling 138 70.8 21 10.8 5 2.6 31 15.9 195
School 28 68.3 2 49 2 4.9 9 220 41
Substance Abuse 2 66.7 1 333 3
Subtotal 237 67.9 33 9.5 12 3.4 67 19.2 349
Research/other

Biological 1 100.0 1
Cognitive 2 100.0 2
Developmental 2 333 4 66.7 6
Educational 30 76.9 3 7.7 6 154 39
Experimental 5 27.8 2 111 1 5.6 10 55.6 18
General 15 53.6 2 7.1 11 39.3 28
Industrial/Organizational 16 72.7 5 22.7 1 45 22
Neurosciences 1 100.0 1
Physiological 1 100.0 1
Psycholinguistics 1 100.0 1
Quantitative 1 100.0 1
Social 2 333 2 33.3 2 33.3 6
Other, in psychology 41 78.8 2 3.8 9 17.3 52
Subtotal 117 65.7 13 7.3 4 2.2 44 24.7 178
Not in psychology 8 88.9 1 111 9
Multiple Responses 1 50.0 1 50.0 2
Not specified 1 100.0 1

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages.
& Employed" column excludes respondents enrolled in graduate school.
P | ncludes 69 respondents who reported employment in addition to being enrolled in further graduate study.



Degree Subfield by Degree Type Among 2001 and 2002 Master's

Table 2a

Degree Recipients in Psychology

MA MS M Ed/M SEd Total

N % N % N % N
Health Service provider
subfields
Behavior Analysis 2 182 9 818 11
Clinical 63 70.0 27  30.0 90
Clinical Neuropsychology 1 500 1 500 2
Community 2 66.7 1 333 3
Counseling 100 56.2 50 281 28 157 178
School 11 379 11 379 7 241 29
Substance Abuse 3 100.0 3
Subtotal 182 57.6 99 313 3B 111 316
Research/other
Biological 1 100.0 1
Cognitive 1 500 1 500 2
Developmental 4 66.7 1 167 1 167 6
Educational 4 108 4 108 29 784 37
Experimental 13 722 5 278 18
Genera 26 929 2 7.1 28
Industrial/Organizational 12 545 10 455 22
Neurosciences 1 100.0 1
Physiological 1 100.0 1
Psycholinguistics 1 100.0 1
Quantitative 1 100.0 1
Socid 4 66.7 1 167 1 167 6
Other, in psychology 39 736 10 189 4 7.5 53
Subtotal 106  59.9 36 203 35 198 177
Not in psychology 1 111 5 556 3 333 9
Multiple Responses 1 500 1 500 2
Not specified 3 100.0 3
All subfields 293 57.8 140 276 74 146 507

Source: 2002 Master's, Speciadist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages and may not total 100% due to rounding.



Table 2b

Degree Subfield by Degree Type Among 2001 and 2002 Specialist's
and Related Degree Recipients in Psychol ogy

Other type
Specidlist CAGS MC of degree Total

N % N % N % N % N
Health service
provider subfields
Clinical 1 1000 1
Community 3 100.0 3
Counseling 53 2 105 15 789 1 5.3 19
Educational 1 500 1 500 2
School 9 750 3 250 12
All subfields 11 297 6 16.2 18 486 2 5.4 37

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages and may not total 100% due to rounding.

Table 3

Degree Type by Whether Recipients Consider their Degree to be "Terminal” Among 2001 and 2002

Master's, Specialist's, and Related Degree Recipientsin Psychology

Termina degree

Yes No Not Specified Total

N % N % N % N
MA 121 413 168 57.3 4 14 293
MS 72 511 67 475 2 14 141
MEd/M SEd 34 459 40 541 74
CAGS 4 66.7 2 333 6
Specialist 6 545 5 455 11
MC 11 611 7 389 18
Other type of degree 2 100.0 2
All degrees 248 455 291 534 6 1.1 545

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages and may not total 100% due to rounding.



Table4
Primary Employment Settings of 2001 and 2002 Psychology M aster's, Specialist's,
and Related Degree Recipients by Employment Pattern

Employment Pattern

Employed full timein Employed part time
afull-time position (position[s] total <35 hrs) Total
Primary Position Primary Position Primary Position
N % N % N %

University and college
settings 33 9.6 10 18.9 43 10.8
Univ counseling center 6 1.7 0 0.0 6 15
Research ctr or inst 7 2.0 2 3.8 9 2.3
Subtotal 46 13.3 12 22.6 58 14.6
Schools/other educational
settings
Secondary school 29 8.4 2 3.8 31 7.8
Elementary school 32 9.3 4 7.5 36 9.0
Special ed. 13 3.8 0 0.0 13 3.3
Vocational or adult ed. 1 0.3 0 0.0 1 0.3
Other educ.setting 11 3.2 2 3.8 13 3.3
Subtotal 86 24.9 8 15.1 94 23.6
Hospitals and clinics 13 3.8 4 7.5 17 4.3
Outpatient mental health
clinic, freestanding 18 5.2 3 5.7 21 53
CMHC 36 10.4 2 3.8 38 9.5
Subtotal 67 19.4 9 17.0 76 19.1
Independent Practice 5 1.4 0 0.0 5 1.3
Individual private
practice 5 1.4 2 3.8 7 1.8
Subtotal 10 2.9 2 3.8 12 3.0
Other human service 17 4.9 2 3.8 19 4.8
Counseling/guidance ctr
(not school or college) 10 2.9 2 3.8 12 3.0
Other community social
services agency 20 5.8 2 3.8 22 55
Other human svc setting 21 6.1 3 5.7 24 6.0
Subtotal 68 19.7 9 17.0 77 19.3
Business/govt/other 17 4.9 9 17.0 26 6.5
Consulting firm 5 1.4 0 0.0 5 1.3
Corporation 16 4.6 0 0.0 16 4.0
Federal govt 5 14 0 0.0 5 1.3
State govt 7 2.0 0 0.0 7 1.8
Other nonprofit org 18 5.2 4 7.5 22 5.5
Subtotal 68 19.7 13 245 81 20.4
All settings 345 100.0 53 100.0 398 100.0

Source: 2002 M aster's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are column percentages and may not total 100% due to rounding.



Master's, Specialist's, and Related Degree Recipients

Table5
Degree Subfield by Primary Full-time Employment Settings of 2001 and 2002 Psychology

University/ School/other  Hospitals&  Independent  Other human Business/

Colleges educationa Clinics Practice service govt/other Total

N % N % N % N % N % N % N
Health Service
Behavior analysis 0 0.0 0 0.0 0 0.0 0 0.0 2 25.0 6 750 8
Clinical 9 123 2 27 25 342 10 13.7 13 178 14 192 73
Clinical Neuro 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0
Community 1 167 0 0.0 0 0.0 0 0.0 2 33.3 3 500 6
Counseling 16 109 34 231 36 245 4 27 34 231 23 156 147
School 0 0.0 30 882 2 5.9 0 0.0 0 0.0 2 5.9 34
Substance Abuse 0 0.0 1 500 0 0.0 0 0.0 1 50.0 0 0.0 2
Subtotal 26 9.6 67 248 63 233 14 52 52 193 48 1738 270
Research/other
Biological 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1
Cognitive 0 0.0 0 0.0 1 50.0 0 0.0 0 0.0 1 50.0 2
Developmental 1 167 2 333 2 333 0 0.0 0 0.0 1 167 6
Educational 5 152 19 576 0 0.0 0 0.0 2 6.1 7 212 33
Experimental 6 66.7 0 0.0 0 0.0 0 0.0 2 222 1 111 9
Generd 5 263 0 0.0 3 158 0 0.0 5 26.3 6 316 19
Industrial/organizational 3 188 1 6.3 0 0.0 0 0.0 3 18.8 9 563 16
Neurosciences 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1
Physiological 0 0.0 0 0.0 1 100.0 0 0.0 0 0.0 0 0.0 1
Psycholinguistics 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1 100.0 1
Quantitative 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1
Social 2 667 0 0.0 0 0.0 0 0.0 0 0.0 1 333 3
Other, in psychology 9 196 5 109 11 239 0 00 15 32.6 6 130 46
Subtotal 34 245 27 194 18 129 0 0.0 27 194 33 237 139
Not in psychology 1 125 3 375 0 0.0 0 0.0 2 25.0 2 250 8
Multiple Responses 0 0.0 2 100.0 0 0.0 0 0.0 0 0.0 0 0.0 2
Not specified 1 500 0 0.0 1 50.0 0 0.0 0 0.0 0 0.0 2
All subfields 62 147 99 235 82 195 14 33 81 192 83 197 421

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages and may not total 100% due to rounding.



Table 6

Degree Subfield by Primary Full-time Employment Position of 2001 and 2002 Psychology

Master's, Specialist's, and Related Degree Recipients

Administration Other
Direct Human of Human Applied Adminstrative  Other type Multiple

Services Services Faculty Research psychology Position of position responses Total

N % N % N % N % N % N % N % N % N
Health Service
Behavior Analysis 1 20.0 0 0.0 0.0 0.0 0 0.0 1 20.0 0 0.0 3 60.0 0 0.0 5
Clinica 47 75.8 4 65 0.0 0.0 6 9.7 0 0.0 0 0.0 5 8.1 0 0.0 62
Community 3 60.0 1 200 0.0 0.0 1 20.0 0 0.0 0 0.0 0 0.0 0 0.0 5
Counseling 94 74.0 8 6.3 20 1.6 0 0.0 1 0.8 4 3.1 17 13.4 1 0.8 127
School 29 90.6 0 0.0 0.0 0.0 0 0.0 2 6.3 0 0.0 1 3.1 0 0.0 32
Substance Abuse 2 100.0 0 0.0 0.0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 2
Subtotal 176 75.5 13 5.6 2 0.9 7 3.0 4 1.7 4 1.7 26 11.2 1 0.4 233
Research/other
Biological 0 0.0 0 0.0 1.0 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1
Cognitive 1 50.0 1 50.0 0.0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 2
Developmental 3 100.0 0 0.0 0.0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 3
Educational 5 15.6 4 125 9.0 28.1 3 9.4 2 6.3 2 6.3 7 21.9 0 0.0 32
Experimental 1 16.7 2 33.3 0.0 0.0 3 50.0 0 0.0 0 0.0 0 0.0 0 0.0 6
General 4 21.1 5 263 1.0 5.3 4 21.1 0 0.0 2 10.5 3 15.8 0 0.0 19
Industrial/Organizational 3 18.8 2 125 1.0 6.3 0 0.0 7 43.8 0 0.0 3 18.8 0 0.0 16
Neurosciences 0 0.0 0 0.0 0.0 0.0 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 1
Physiological 1 100.0 0 0.0 0.0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1
Psycholinguistics 1 100.0 0 0.0 0.0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1
Quantitative 0 0.0 0 0.0 1.0 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1
Social 0 0.0 0 0.0 0.0 0.0 0 0.0 1 50.0 0 0.0 1 50.0 0 0.0 2
Other, in psychology 24 61.5 1 26 1.0 2.6 5 12.8 1 2.6 0 0.0 7 17.9 0 0.0 39
Subtotal 43 34.7 15 12.1 14 11.3 16 12.9 11 8.9 4 3.2 21 16.9 0 0.0 124
Not in psychology 1 16.7 0 0.0 3.0 50.0 0 0.0 0 0.0 0 0.0 2 33.3 0 0.0 6
Multiple Responses 2 100.0 0 0.0 0.0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 2
Not specified 1 100.0 0 0.0 0.0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1

0.0 0.0

All subfields 223 60.9 28 7.7 19 5.2 23 6.3 15 4.1 8 2.2 49 13.4 1 0.3 366

Source: 2002 M aster's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Total column includes a respondent with multiple responses for type of position; therefore, row percentages and may not total 100%.



Relevance of Graduate Training to Current Position Reported by Employed 2001 and 2002

Table7a

Magter's, Specidist's, and Related Degree Recipientsin Psychology

Closdly related  Somewhat related Not related Not applicable Totd Mean®
N % N % N % N %

Grad training in general
MA 134 60.4 69 311 15 6.8 4 18 222 15
MS 73 67.6 21 194 8 7.4 6 56 108 14
MEd/MSEd 35 60.3 20 34.5 1 17 2 34 58 15
CAGS 5 1000 0 0.0 0 0.0 0 0.0 5 10
Specidist 8 72.7 1 9.1 2 18.2 0 0.0 11 15
MC 9 60.0 6 40.0 0 0.0 0 0.0 15 14
Other type of degree 2 1000 0 0.0 0 0.0 0 0.0 2 1.0
Total 266 63.2 117 27.8 26 6.2 12 29 421 14
Coursesin mgjor subfield
MA 131 59.3 4 24.4 26 11.8 10 45 221 15
MS 72 66.7 25 231 8 7.4 3 2.8 108 14
MEd/MSEd 37 62.7 17 28.8 3 51 2 34 59 15
CAGS 5 1000 0 0.0 0 0.0 0 0.0 5 1.0
Specidist 8 72.7 3 27.3 0 0.0 0 0.0 11 13
MC 8 53.3 7 46.7 0 0.0 0 0.0 15 15
Other type of degree 1 50.0 1 50.0 0 0.0 0 0.0 2 15
Totd 262 62.2 107 254 37 8.8 15 36 421 15
Courses outside mgjor subfield
MA 44 20.2 89 40.8 44 20.2 1 188 218 20
MS 22 20.6 45 421 17 15.9 23 215 107 19
MEd/MSEd 14 24.1 29 50.0 7 121 8 138 58 19
CAGS 1 20.0 3 60.0 0 0.0 1 20.0 5 18
Specidist 2 18.2 6 54.5 0 0.0 3 27.3 11 18
MC 2 13.3 9 60.0 1 6.7 3 20.0 15 19
Other type of degree 0 0.0 2 1000 0 0.0 0 0.0 2 20
Totd 85 20.4 183 44.0 69 16.6 79 19.0 416 20
Practicum or internship
MA 120 53.8 48 215 31 139 24 108 223 16
MS 70 64.8 17 15.7 14 13.0 7 6.5 108 14
MEd/MSEd 33 55.9 11 18.6 5 85 10 16.9 59 15
CAGS 5 1000 0 0.0 0 0.0 0 0.0 5 10
Specidist 9 81.8 2 18.2 0 0.0 0 0.0 11 12
MC 13 86.7 1 6.7 1 6.7 0 0.0 15 12
Other type of degree 1 50.0 1 50.0 0 0.0 0 0.0 2 15
Tota 251 59.3 80 189 51 12.1 41 9.7 423 15

Source: 2002 Master's, Specidist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages and may not total 100% due to rounding.
*Means are based on a coding scheme where 1=closdly related, 2=somewhat related, and 3=not related.



Table 7b
Importance and Adequacy of Graduate Training by Degree Type Among 2001 and 2002 Master 's,
Speciaist's, and Related Degree Recipientsin Psychology

MA MS MEdJ/MSEd CAGS Specialist MC Other Total

N % N % N % N % N % N % N % N %
N= 288 140 74 6 11 18 2 539
Importance/Grad Degree
to attaining job
Essential qudlification 115 51.8 62 574 28 47.5 5 100.0 10 100.0 12 80.0 2 1000 234 55.6
Helpful, not essential 77 34.7 30 27.8 18 30.5 0 0.0 0 0.0 2 13.3 0 00 127 30.2
Unimportant 25 11.3 13 12.0 11 18.6 0 0.0 0 0.0 1 6.7 0 0.0 50 11.9
Cannot ascertain 5 2.3 3 2.8 2 34 0 0.0 0 0.0 0 0.0 0 0.0 10 24
Mean rating® 1.6 1.6 1.8 1.0 1.0 1.3 0 1.6
Importance/ Any Degree
to attaining job
Essential qudlification 120 53.8 61 56.5 33 55.9 4 80.0 5 455 12 80.0 2 1000 237 56.0
Helpful, not essential 62 27.8 24 222 21 35.6 0 0.0 1 9.1 1 6.7 0 0.0 109 25.8
Unimportant 30 135 18 16.7 4 6.8 1 20.0 1 9.1 2 13.3 0 0.0 56 13.2
Cannot ascertain 11 4.9 5 4.6 1 17 0 0.0 4 36.4 0 0.0 0 0.0 21 5.0
Mean rating® 17 17 15 14 24 13 .0 1.7
Graduate training adequately
prepared for current job
Yes 199 90.0 102 95.3 57 98.3 5 100.0 10 100.0 14 93.3 2 1000 389 93.1
No 22 10.0 5 4.7 1 17 0 0.0 0 0.0 1 6.7 0 0.0 29 6.9

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are column percentages and may not total 100% due to rounding.

#Means are based on a coding scheme where 1=essential, 2=helpful, and 3=unimportant.



Table 7c

Job Preference and Preceived Underemployment Among 2001 and 2002 M aster 's,
Specidlist's, and Related Degree Recipients in Psychology

MA MS MEd/M SEd CAGS Specialist MC Other Total

N % N % N % N % N % N % N % N %
N= 288 140 74 6 11 18 2 539
Primary position was first
choice 154 535 71 50.7 44 595 4  66.7 10 90.9 12 66.7 2 100.0 297 55.1
Would have preferred another
type of position
Admin of applied psychology 0 0.0 1 0.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1 0.2
Admin of human services 7 24 2 14 2 2.7 0 0.0 0 0.0 0 0.0 0 0.0 11 2.0
Admin of research 1 0.3 1 0.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 2 0.4
Applied psychology position 11 3.8 8 5.7 3 4.1 0 0.0 0 0.0 0 0.0 0 0.0 22 4.1
Direct human services 9 3.1 2 14 1 14 0 0.0 0 0.0 1 5.6 0 0.0 13 24
Educational administration 2 0.7 0 0.0 2 2.7 0 0.0 0 0.0 0 0.0 0 0.0 4 0.7
Faculty position 6 21 2 14 0 0.0 1 16.7 0 0.0 0 0.0 0 0.0 9 1.7
Research position 3 1.0 3 21 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 6 11
Other type of position 13 45 4 2.9 1 14 0 0.0 0 0.0 0 0.0 0 0.0 18 3.3
Would prefer same position
but in different
institution/organization 14 4.9 13 9.3 4 54 0 0.0 1 9.1 2 111 0 0.0 34 6.3
Perceived use of training®
Not underemployed in current
position 124 431 72 514 42 56.8 5 83.3 8 72.7 12 66.7 1 50.0 264  49.0
Jobisnotin field 24 8.3 9 6.4 3 4.1 0 0.0 0 0.0 0 0.0 0 0.0 36 6.7
Job is not commensurate w/
level of training 36 12.5 15 10.7 8 10.8 0 0.0 2 18.2 2 111 0 0.0 63 11.7
Job is not commensurate w/
level of experience 20 6.9 14 10.0 5 6.8 0 0.0 0 0.0 1 5.6 0 0.0 40 74
Would prefer more
challenging position 29 10.1 15 10.7 6 8.1 0 0.0 0 0.0 2 111 1 50.0 53 9.8
Currently seeking more
commensurate position 26 9.0 18 12.9 5 6.8 0 0.0 0 0.0 2 11.1 1 50.0 52 9.6
Prefer to remain in position
for personal reasons 35 12.2 6 4.3 7 9.5 0 0.0 1 9.1 1 5.6 1 50.0 51 9.5

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are column percentages and may not total 100% due to rounding. Sum® of percentages exceeds 100% due to multiple responses.



Table7d

Level of Satisfaction with Current Position of 2001 and 2002 Master's,
Specidist's, and Related Degree Recipientsin Psychology

Very satisfied Satisfied Dissatisfied  Very dissatisfied Not applicable Tota

N % N % N % N % N % N Mean®
Sadary
MA 20 9.0 109 49.1 59 26.6 34 15.3 0 00 222 25
MS 10 9.3 51 47.2 28 259 19 17.6 0 00 108 25
MEd/MSEd 9 155 33 56.9 11 19.0 5 8.6 0 0.0 58 22
CAGS 1 20.0 2 40.0 1 20.0 1 20.0 0 0.0 5 24
Specidist 2 18.2 5 455 4 364 0 0.0 0 0.0 11 2.2
MC 1 6.7 12 80.0 1 6.7 1 6.7 0 0.0 15 21
Other type of degree 0 0.0 0 0.0 2 100.0 0 0.0 0 0.0 2 3.0
Total 43 102 212 504 106 25.2 60 14.3 0 00 421 24
Benefits 0
MA 60 27.1 90 40.7 31 14.0 24 10.9 16 72 221 2.2
MS 23 21.3 52 48.1 18 16.7 9 8.3 6 56 108 2.2
Med/MSEd 15 259 33 56.9 8 138 0 0.0 2 34 58 20
CAGS 2 40.0 3 60.0 0 0.0 0 0.0 0 0.0 5 1.6
Speciaist 4 36.4 5 455 2 18.2 0 0.0 0 0.0 11 18
MC 2 13.3 9 60.0 3 20.0 0 0.0 1 6.7 15 21
Other type of degree 0 0.0 0 0.0 1 50.0 1 50.0 0 0.0 2 35
Total 106 252 192 45.7 63 15.0 34 8.1 25 6.0 420 2.1
Opportunities for
promotion
MA 18 82 88 40.0 63 28.6 24 10.9 27 123 220 26
MS 10 9.3 41 38.0 33 30.6 12 111 12 111 108 26
Med/MSEd 12 20.7 25 43.1 12 20.7 0 0.0 9 155 58 2.2
CAGS 0 0.0 5 100.0 0 0.0 0 0.0 0 0.0 5 2.0
Specidist 0 0.0 5 50.0 3 30.0 0 0.0 2 20.0 10 24
MC 3 20.0 9 60.0 3 20.0 0 0.0 0 0.0 15 2.0
Other type of degree 0 0.0 1 50.0 1 50.0 0 0.0 0 0.0 2 25
Total 43 103 174 416 115 275 36 8.6 50 120 418 25
Opportunities
for personal
development
MA 65 29.5 97 4.1 36 16.4 20 9.1 2 09 220 2.1
MS 22 204 58 53.7 18 16.7 10 9.3 0 0.0 108 2.1
Med/MSEd 24 42.1 28 49.1 4 7.0 0 0.0 1 18 57 34
CAGS 2 40.0 3 60.0 0 0.0 0 0.0 0 0.0 5 1.6
Speciaist 3 27.3 7 63.6 0 0.0 1 9.1 0 0.0 11 19
MC 7 46.7 7 46.7 1 6.7 0 0.0 0 0.0 15 16
Other type of degree 1 50.0 1 50.0 0 0.0 0 0.0 0 0.0 2 15
Total 124 29.7 201 48.1 59 14.1 31 74 3 0.7 418 2.2

(continued)



Table 7d
Level of Satisfaction with Current Position of 2001 and 2002 Master's,
Specidlist's, and Related Degree Recipients in Psychology

Very satisfied Satisfied Dissatisfied  Very dissatisfied Not applicable Total

N % N % N % N % N % N Mean®
Opportunities for
recognition
MA 46 20.9 99 45.0 40 18.2 25 114 10 45 220 2.2
MS 18 16.7 58 53.7 18 16.7 13 12.0 1 09 108 22
Med/M SEd 13 224 39 67.2 3 5.2 1 17 2 34 58 19
CAGS 1 20.0 4 80.0 0 0.0 0 0.0 0 0.0 5 18
Specialist 2 20.0 5 50.0 2 20.0 1 10.0 0 0.0 10 2.2
MC 0 0.0 11 73.3 3 20.0 0 0.0 1 6.7 15 2.2
Other type of degree 1 50.0 0 0.0 1 50.0 0 0.0 0 0.0 2 2.0
Total 81 194 216 51.7 67 16.0 40 9.6 14 33 418 2.2
Supervisor
MA 88 39.8 84 38.0 30 13.6 16 7.2 3 14 221 19
MS 38 35.2 42 38.9 12 11.1 12 111 4 3.7 108 2.0
MEd/M SEd 26 44.8 25 431 4 6.9 1 17 2 34 58 17
CAGS 2 40.0 3 60.0 0 0.0 0 0.0 0 0.0 5 1.6
Specialist 6 60.0 3 30.0 1 10.0 0 0.0 0 0.0 10 15
MC 8 53.3 6 40.0 1 6.7 0 0.0 0 0.0 15 15
Other type of degree 0 0.0 1 50.0 0 0.0 0 0.0 1 50.0 2 2.0
Total 168 40.1 164 39.1 48 115 29 6.9 10 24 419 1.9
Co-workers
MA 79 367 112 50.7 18 8.1 6 2.7 6 27 221 18
MS 32 29.6 63 58.3 9 8.3 2 1.9 2 19 108 18
MEd/M SEd 26 44.8 27 46.6 4 6.9 0 0.0 1 17 58 17
CAGS 3 60.0 2 40.0 0 0.0 0 0.0 0 0.0 5 14
Specialist 5 50.0 5 50.0 0 0.0 0 0.0 0 0.0 10 15
MC 7 46.7 8 53.3 0 0.0 0 0.0 0 0.0 15 15
Other type of degree 0 0.0 1 50.0 1 50.0 0 0.0 0 0.0 2 25
Total 152 36.3 218 52.0 32 7.6 8 1.9 9 21 419 18
Working conditions
MA 57 258 116 525 36 16.3 10 45 2 09 221 2.0
MS 25 231 64 59.3 13 12.0 5 4.6 1 09 108 2.0
MEd/M SEd 23 39.7 29 50.0 4 6.9 1 17 1 17 58 18
CAGS 1 20.0 4 80.0 0 0.0 0 0.0 0 0.0 5 1.8
Specialist 1 9.1 7 63.6 1 9.1 2 18.2 0 0.0 11 24
MC 5 333 9 60.0 0 0.0 1 6.7 0 0.0 15 18
Other type of degree 0 0.0 1 50.0 1 50.0 0 0.0 0 0.0 2 25
Total 112 26.7 230 54.8 55 13.1 19 4.5 4 1.0 420 2.0

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages and may not total 100% due to rounding.
Means® are based on a coding scheme where 1=very statisfied, 2=satisfied, 3=dissatisfied, and 4=very dissatisfied.



Length of Time to Employment and Job Search Methods Used Among 2001 and 2002 Master 's,
Speciaist's, and Related Degree Recipientsin Psychology

Table 7e

MA MS MEd/M SEd CAGS Specidist MC Other All Degrees

N % N % N % N % N % N % N % N %
When primary position was found
Before starting graduate/certificate program 28 124 16 145 16 25.8 0 00 0 00 2 133 0 00 62 14.4
Before completion of requirements 64 283 42 382 20 323 0 00 6 545 7 46.7 2 1000 141 328
Within 3 months of completing requirements 72 319 27 245 16 258 4 100.0 5 455 3 200 0 00 127 295
4 - 6 months after completion 25 111 12 109 5 81 0 00 0 00 3 200 0 00 45 105
More than 6 months after completion 36 15.9 13 11.8 5 81 0 00 0 00 0 00 0 00 54 12.6
Not specified 1 04 0 00 0 00 0 00 0 00 0 00 0 00 1 02
Totd 226 100.0 110 100.0 62 100.0 4 100.0 11 100.0 15 100.0 0 0.0 430 100.0
All Job search methods used
Faculty advisor(s) 53 175 33 223 24 320 1 167 5 455 1 56 0 00 18 19.7
Newspaper advertisements 103 34.0 40 270 22 293 3 500 5 455 3 167 0 00 176 294
Filled out a civil service application 11 36 9 61 0 00 0 00 0 00 0 00 0 00 20 33
Used an employment agency 11 36 6 41 1 13 0 00 0 00 0 00 0 00 18 3.0
Met employer through a former job 30 9.9 19 1238 17 227 1 167 3 273 2 111 0 00 72 120
Sent an unsolicited vitae 44 145 20 135 9 120 1 16.7 2 182 1 56 0 00 77 129
Received an unsolicited offer 24 79 19 128 6 80 1 167 0 00 2 111 0 00 52 87
Regional convention / placement service 7 23 4 27 3 40 1 167 1 91 1 56 0 00 17 28
National convention / placement service 1 03 1 07 3 40 0 00 0 00 0 00 0 00 5 08
Professional journals or periodicals 6 20 5 34 6 80 0 00 2 182 1 56 0 00 20 33
Advertisements in the APA Monitor 3 10 2 14 2 27 0 00 1 91 0 00 1 500 9 15
Advertisements in the Chronicle of Higher
Education or other professional newsl etter 8 26 3 20 5 67 1 167 1 91 0 00 0 00 18 3.0
Internet/Electronic resource 70 231 31 209 16 21.3 1 167 4 364 0 00 1 500 123 206
Informal channels (e.g. colleagues or friends) 97 320 46 311 33 440 3 50.0 3 273 9 500 1 500 192 321
Other methods 43 142 20 135 11 147 2 333 3 273 1 56 0 00 80 134

(continued)



Table 7e (continued)
Length of Time to Employment and Job Search Methods Used Among 2001 and 2002 Master 's,
Speciaist's, and Related Degree Recipientsin Psychology

MA MS MEd/M SEd CAGS Specidist MC Other All Degrees
N % N % N % N % N % N % N % N %

Primary Job search method used

Faculty advisor(s) 17 77 14 131 4 6.7 0 00 1 91 1 67 0 00 37 88
Newspaper advertisements 40 182 10 93 8 133 0 00 2 182 3 200 0 00 63 15.0
Filled out a civil service application 3 14 3 28 0 00 0 00 0 00 0 00 0 00 6 14
Used an employment agency 1 05 2 19 0 00 0 00 0 00 0 00 0 00 3 07
Met employer through a former job 14 64 14 131 9 15.0 1 200 2 182 1 67 0 00 41 9.8
Sent an unsolicited vitae 15 6.8 5 47 5 83 0 00 0 00 1 67 0 00 26 6.2
Received an unsolicited offer 14 64 7 65 4 6.7 0 00 0 00 1 67 0 00 26 6.2
Regional convention / placement service 0 00 1 09 1 17 0 00 1 91 1 67 0 00 4 10
National convention / placement service 0 00 1 09 2 33 0 00 0 00 0 00 0 00 3 07
Professional journals or periodicals 0 00 0 00 0 00 0 00 0 00 0 00 0 00 0 00
Advertisements in the APA Monitor 0 00 0 00 0 00 0 00 0 00 0 00 0 00 0 00
Advertisements in the Chronicle of Higher

Education or other professional news etter 1 05 0 00 2 33 0 00 0 00 0 00 0 00 3 07
Internet/Electronic resource 36 164 17 159 6 10.0 1 200 2 182 0 0 1 50.0 63 15.0
Informal channels (e.g. colleagues or friends) 56 255 24 224 15 25.0 2 400 1 91 6 400 1 500 105 250
Other methods 22 100 9 84 4 6.7 1 200 2 182 1 67 0 00 39 93
Not Specified 1 05 0 00 0 00 0 00 0 91 0 00 0 00 1 02
Totd 220 100.0 107 100.0 60 100.0 5 100.0 11 100.0 18 100.0 2 100.0 420 100.0

Source: 2002 Master's, Specidlist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are column percentages and may not total 100% due to rounding.



Table 7f

Degree Type by Perception of the Job Market of 2002 Master's, Specialist's, and Related
Degree Recipients in Psychology with Psychology-related Employment

Bleak Poor Fair Good Excellent Totd

N % N % N % N % N % N Mea?®
MA 10 4.6 47 21.6 90 41.3 56 25.7 15 6.9 218 31
MS 2 2.0 22 21.6 31 304 36 35.3 11 10.8 102 33
MEd/M SEd 1 1.7 3 5.2 19 32.8 25 43.1 10 17.2 58 37
CAGS 4 80.0 1 20.0 5 42
Specialist 1 9.1 3 27.3 2 18.2 5 455 11 4.0
MC 2 13.3 4 26.7 9 60.0 15 35
Other type of degree 1 50.0 1 50.0 2 35
All degrees 13 3.2 75 18.2 148 36.0 133 32.4 42 10.2 411 33

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages and may not total 100% due to rounding.
Means® are based on a coding scheme where 1=bleak, 2=poor, 3=fair, 4=good, and 5=execellent.

Table8

Sources of Financial Support for Graduate Training Reported by 2001 and 2002

Master's, Specidist's, and Related Degree Recipientsin Psychology

All sources* Primary Support
Sources of support N % N %
Own earnings/family support 488 89.7 268 49.3
University research/teaching assistantships 190 34.9 84 154
Non-university loans 268 49.3 137 25.2
Non-university grants 15 2.8 2 04
Other sources 116 21.3 50 9.2
No sources specified 3 0.6 3 0.6
Tota * * 541 99.4

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.
* Respondents were given the opportunity to indicate all sources of support, and many indicated more than one

source.



Type of Degree and Subfield by Education-related Debt Among 2001 and 2002 Master's, Specialist's, and

Table9

Related Degree Recipientsin Psychology With Psychol ogy-related Employment

Yes No Not specified Tota
N % No % N %

N= 333 61.3 207 38.1 3 0.6 543
Degree earned

MA 187 64.0 103 35.3 2 0.7 292
MS 88 62.9 51 36.4 1 0.7 140
MEd/MSEd 38 51.4 36 48.6 0 0.0 74
CAGS 5 83.3 1 16.7 0 0.0 6
Specialist 5 45.5 6 54.5 0 0.0 11
MC 8 44.4 10 55.6 0 0.0 18
Other type of degree 2 100.0 0 0.0 0 0.0 2
Subfield

Health Service

Behavior Analysis 7 63.6 4 36.4 0 0.0 11
Clinicd 61 67.0 30 33.0 0 0.0 91
Clinical Neuropsychology 1 50.0 1 50.0 0 0.0 2
Community 4 66.7 2 333 0 0.0 6
Counseling 126 64.3 69 35.2 1 05 196
School 23 56.1 18 43.9 0 0.0 41
Substance Abuse 2 66.7 1 333 0 0.0 3
Subtotal 224 64.0 125 35.7 1 0.3 350
Research/other

Biological 0 0.0 1 100.0 0 0.0 1
Cognitive 1 50.0 1 50.0 0 0.0 2
Devel opmental 1 16.7 5 83.3 0 0.0 6
Educational 16 41.0 23 59.0 0 0.0 39
Experimental 9 50.0 9 50.0 0 0.0 18
Genera 19 67.9 9 321 0 0.0 28
Industrial/Organizational 11 50.0 11 50.0 0 0.0 22
Neurosciences 1 100.0 0 0.0 0 0.0 1
Physiological 1 100.0 0 0.0 0 0.0 1
Psycholinguistics 1 100.0 0 0.0 0 0.0 1
Quantitative 1 100.0 0 0.0 0 0.0 1
Socid 2 333 4 66.7 0 0.0 6
Other, in psychology 39 73.6 14 26.4 0 0.0 53
Subtotal 102 57.0 77 43.0 0 0.0 179
Not in psychology 4 44.4 5 55.6 0 0.0 9
Multiple Responses 2 100.0 0 0.0 0 0.0 2
Not specified 1 333 0 0.0 2 66.7 3

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Percentages are row percentages and may not total 100% due to rounding



Table 10

Level of Education-related Debt Owed on Receipt of Degree by Degree Type and Subfield Among
2001 and 2002 Master's, Specialist's, and Related Degree Recipients in Psychology

$5k or less $6Kk-10k $11-15k $16-20k $21-30k >$30k Tota

N % N % N % N % N % N % N
N= 33 99 34 102 36 108 53 160 62 187 114 343 332
Degree Earned
MA 10 54 17 9.1 17 91 29 156 31 167 82 441 186
MS 8 91 10 114 12 136 19 216 20 227 19 216 88
MEd/MSEd 10 263 6 158 6 158 2 5.3 7 184 7 184 38
CAGS 1 250 0 0.0 0 0.0 0 0.0 1 250 2 500 4
Specialist 1 200 0 0.0 0 0.0 1 200 1 200 2 400 5
MC 3 375 1 125 1 125 1 125 1 125 1 125 8
Other type of degree 0 0.0 0 0.0 0 0.0 1 500 1 500 0 0.0 2
Subfield
Health Service
Behavior Analysis 0 0.0 0 0.0 1 143 1 143 3 429 2 286 7
Clinical 6 9.7 7 113 5 8.1 8 129 13 210 23 371 62
Clinical Neuropsychology 0 0.0 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 1
Community 1 250 0 0.0 0 0.0 1 250 0 0.0 2 500 4
Counseling 9 73 11 89 12 97 19 153 26 210 47 379 124
School 4 174 2 8.7 2 8.7 4 174 3 130 8 348 23
Substance Abuse 0 0.0 0 0.0 0 0.0 0 0.0 1 500 1 500 2
Subtotal 20 90 21 94 20 90 33 148 46 206 83 372 223
Research/other
Cognitive 0 0.0 0 0.0 0 0.0 1 100.0 0 0.0 0 0.0 1
Developmental 0 0.0 0 0.0 1 100.0 0 0.0 0 0.0 0 0.0 1
Educational 7 438 1 6.3 5 313 1 6.3 1 6.3 1 6.3 16
Experimental 3 333 0 0.0 2 222 1 111 1 111 2 222 9
General 0 0.0 3 158 3 158 3 158 3 158 7 368 19
Industrial/Organizational 1 9.1 1 9.1 1 9.1 6 545 2 182 0 0.0 11
Neurosciences 0 0.0 0 0.0 0 0.0 1 100.0 0 0.0 0 0.0 1
Physiological 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1 100.0 1
Psycholinguistics 0 0.0 0 0.0 1 100.0 0 0.0 0 0.0 0 0.0 1
Quantitative 0 0.0 0 0.0 0 0.0 0 0.0 1 100.0 0 0.0 1
Socid 0 0.0 0 0.0 1 500 0 0.0 0 0.0 1 500 2
Other, in psychology 1 2.6 7 184 2 53 5 132 7 184 16 421 38
Subtotal 12 119 12 119 16 158 18 178 15 149 28 277 101
Not in psychology 1 250 1 250 0 0.0 1 250 0 0.0 1 250 4
Multiple Responses 0 0.0 0 0.0 0 0.0 1 500 1 500 0 0.0 2
Not specified 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1 100.0 1

Source: 2002 Master's, Speciaist's, and Related Degree Employment Survey, Research Office, APA.

Note: Only respondents who specified the amount of education-related debt they owed are included. Percentages are row
percentages and may not total 100% due to rounding



Table 11

Starting Salaries for Full-time Employment Positions Among 2001 and 2002 Master's,
Specidlist's, and Related Degree Recipientsin Psychology

Median Mean SD N

All settings 32,618 34,080 8,320 283
Direct Human Service settings: Clinical Psychology

All settings 30,000 31,623 7,230 36

CMHC 29,000 29,711 3,784 12
Direct Human Service settings. Counseling Psychology

All settings 33,000 33,854 8,162 79

Secondary School 35,500 35,890 5,351 10

Elementary School 30,000 33,813 10,392 8

Outpatient clinic 37,500 36,600 8,504 12

CMHC 30,750 31,286 4,804 12

Other human svc setting 31,500 28,800 11,433 8

Other nonprofit org 30,750 33,417 8,913 6
Direct Human Service settings: School Psychology

All settings 41,250 40,980 9,765 26

Secondary School 38,000 37,460 7,620 5

Elementary School 40,000 41,462 9,978 11

Specia ed. 46,000 45,500 7,159 5
Direct Human Service settings: Other, in psychology

All settings 32,000 32,335 3,943 22

Other community social svc agency 30,000 30,250 1,605 6
Administration of Human Services

All settings 32,000 35,741 10,595 25

Other human svc setting 45,000 38,100 15,994 5
Applied psychology

All settings 48,000 50,121 21,703 14
Research

All settings 36,500 36,065 10,348 18

(continued)



Table 11 (continued)

Starting Salaries for Full-time Employment Positions Among 2001 and 2002 Master's,
Specialist's, and Related Degree Recipientsin Psychology

Median Mean sSD N

Faculty positions

All settings* 38,350 42,069 13,914 18

Secondary School* 32,000 31,739 5,636 6
Other Administrative Position

All settings 34,911 36,704 15,502 7
Other type of position

All settings 40,800 43,633 19,177 38

Business-industry 42,000 46,917 14,022 12

Source: 2002 Master's, Specialist's, and Related Degree Employment Survey, Research Office, APA.

Note: Note. The datarepresent starting salaries at the time of the survey (Spring 2002). Statistics are not provided
where there are less than 5 respondents. Caution should be exercised when interpreting statistics where the N is less

than 10 or the standard deviation islarge. Only respondents with full-time positions included in this table.

*Salaries in these settings are typically paid on a 9-10 month (academic year) basis and are reported as such.
The statistics given here can be converted to their 11-12 month (calendar year) equivalents by multiplying by

11/9.



